
W&M - Your Commattee recommends:

a. Finding that the proposed position of Director of Complaint hvestigation (Civil Rights) meets the
criteria in Section 20.1010, Councilto Establish (Appointed) Positions.

b. Approving the new proposed position of Director Complaint lnvesti8ation (Civil Rights), Grade 11.

c. Passage of ordinance approving the salary schedule for the position, effective July 29, 2015, and

authorizing annual step movement for the incumbent provided satisfactory or better,iob
performance.
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By Quincy

Amending Title 2, Chapter 20 of the Minneapolis Code of Ordinances relating to Administration:
Personnel.

The City Council of the City of Minneapolis do ordain as follows:

Section 1. That the following classification in Section 20.10.01 of the above-entitled ordinance be amended
to make the following changes: (Annual Rates)

Appointed offf clals (cAPl

Effective: July 29, 2015
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E 1 Director Complaint hvestigation (Civil Rights)

P Step 1 Step 2 Step 3 Step 4
A 589,722 S94,44s 596,333 598,260

Step 5 Step 6 Step 7 Step 8
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